ALS PREPARES SENIOR
AIRMEN TO BE
MULTICAPABLE AIR AND
SPACE PROFESSIONALS
WHO WILL LEAD TEAMS
TO SUPPORT THE AIR .
FORCE MISSION.
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COURSE
DESCRIPTION

ALS prepares Senior Airmen to be war-
fighting professionals by strengthening
their ability to lead, follow, and manage
while gaining a broader understanding of
the military profession. During the course
students participate in guided
discussions, in-class exercises, and
performance tasks to demonstrate
comprehension of lesson concepts and
principles. This forum allows students to
share ideas and experiences as well as
work together to achieve various
educational objectives. The course
consists of four learning areas: Mission,

Leadership, Problem Solving, and Culture.

Students must satisfactorily accomplish
all lesson objectives using the criteria
outlined in the course curriculum.

Students are highly encouraged to bring
a laptop computer/tablet.
Course Length: 24 Academic Days

T

MISSION

Introduces students to the Air Force Core
Missions/Capabilities, Joint Force Efforts,
National Defense Strategy, Strategic
Competition, Nuclear & Cyberspace
enterprise and more.

DURING THE COURSE, STUDENTS ENGAGE
IN EXTRACURRICULAR ACTIVITIES. THESE
EVENTS CHALLENGE THEM TO EXCEED
STANDARDS, MAINTAIN GOOD ORDER
AND DISCIPLINE, AND REINFORCES THE
IMPORTANCE OF BEING AN AIR FORCE
AMBASSADOR.

LEADERSHIP COMMUNITY INVOLVEMENT
Elaborates on when
and how to use
known leadership & Sk ¥
techniques to R T
influence behaviors ) AN j -
that lead to e w S -
individual and team v N
success. L hj e e

UNIFORM INSPECTIONS

PROBLEM
SOLVING

Inserts students
into simulated
situations where
they must apply
'8 critical thinking

f#l and negotiation

3 skills to solve
real-world issues.

CULTURE

Covers the value and impact that ethics, trust,
relationships, diversity, and communication

contribute to the effectiveness of an
organization.




